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Introduction

The Center for Trade Union and Workers Services (CTUWS) continues to issue its periodic report that monitors the effects of the global financial crisis on workers in Egypt. This seventh report is published amid government officials' declarations about the end of the crisis' negative effects on the Egyptian economy which began to recover based on the recovery of the global economy. However, labor reality completely refutes these optimistic statements. Labor layoffs continue, particularly in the tourism sector which ranked first in the number of labor layoffs, according to the sacking of about 900 workers in August, the majority of whom are daily workers in nine tourist hotels. Tourist village owners even sought to obtain total closure decisions from the Ministry of Manpower, as was the case with Yasmina Helnan hotel in the city of Hurghada, Red Sea governorate.
However, the report states that the most recent poll conducted by the Egyptian Center for Economic Studies (ECES) affirms that Egyptian companies predominantly have an optimistic vision about the coming six months despite the declining macro-economic growth since the global financial crisis started late last year. It addresses the performance and expectations for Egypt's public enterprise sector through a survey of 474 companies with diversified activities in the sectors of manufacturing, construction, tourism, transport, communications and financial intermediation. The report also reviews the details of an ECES research paper titled "Operating in Egypt between the Effects of the Global Crisis and Labor Market Structural Imbalances." The paper affirms that jobs were the most adversely affected by the global crisis' impact on the Egyptian economy. It warns of a continuing operation crisis even after economic growth improves due to structural imbalances in Egypt's labor market. Imbalances include the gap between job supply and demand on the one hand, and goods and services operation sectors on the other, in favor of the latter, as well as between wages and productivity, and between the employment of the poor and the non-poor, particularly in the informal sector. According to the research, Egypt's labor market lost at least 347,000 job opportunities during the six months directly following the global crisis accompanied by a decline in economic growth from 7.2% to 4.2%.

The report also monitors a decline in the growth rate of the construction sector from 14% to 9% during the July/December 2008 period compared with the same period in 2007, according to the Central Bank of Egypt. This draws a grim picture of the future of the sector which has witnessed leaps in the past years at the hands of Arab companies which entered the market. Many analysts expect this decline to continue. They attribute it to the sharp decline in the activity of these companies which also suffer financial difficulties in their countries, particularly in Dubai.

Center for Trade Union and Workers Services (CTUWS)

1 October 2009
Introduction

During the inaugural meeting held in London on 4 September the G20 announced that the global crisis began to recede and that the global economy experienced a downturn rate of 1.3% in late 2008 and in 2009 but that it was expected to by 2.9% in 2010.

In the speech he gave during the meeting, Egypt's Minister of Finance and IMF Fiscal Policies Committee Chairman Youssef Boutros Ghali emphasized the importance of coordinating strategies of "stepping back" from the temporary expansive fiscal and monetary policies pursued by major industrial countries over the past year. He pointed out that these policies led to an increase in global liquidity and an increase in budget deficit rates which could lead to the return of rising inflation rates.

Ghali said that it was premature to consider implementing the policies of stepping back before 2011 until we were sure of the global economy's full recovery from the economic and financial implications of the crisis, stressing that the untimely abandoning of these policies may exacerbate the crisis rather than overcome its implications.

Emphasizing the need for major industrial countries responsible for the crisis to coordinate retreat policies, he pointed out that, although they would not be implemented until 2011, these policies should be prepared now. They must start now to reform their domestic economic policies and implement crisis management policies to reduce budget deficit and debt rates, as well as reform the banking system and agree on the bonuses of international financial institutions' boards of directors, and standardize means of dealing with major financial institutions facing collapse.
Ghali advised that these policies should be coordinated to avoid competition between countries, which may reproduce the causes of the crisis. He further stressed the importance of strengthening financial supervision, warning that reforms require the necessary coordination and transparency to avoid exposing the world economy and developing countries in particular to the risk of market shocks and unstable currencies, as well as reducing the efficiency of these policies in the long term.

Ghali explained that expansionist policies resemble putting the ailing global economy on a respirator and cannot be discontinued before complete recovery. He pointed out the importance of developing the International Monetary Fund (IMF) in terms of government reform to support and enable the Fund to carry out the functions of coordination and the subsequent control of country reform and the implementation of retreat policies so that perform its tasks in the coming period.
Britain warned against rushing to cancel economic stimulation programs prior to the G20 finance ministers' meeting in London. On the other hand, the United States proposed a global compact on the work of banks while reducing in the meantime the ceiling of expectations from the meeting which discussed measures aimed at safeguarding the international banking system from other crises. In statements he made in Scotland less than a day before the start of the ministerial meeting in London, British Finance Minister Alistair Darling said he believed in a general economic recovery during the coming year. However, he warned that risks remained for the global economy and asked different countries not to rush the abolition of economic stimulus measures.
Darling's statement appeared to be a response to German Finance Minister Peer Steinbrueck's statement calling for the speedy reduction of economic stimulus programs. Britain and the United States say it is still too early to talk about what is called a "crisis exit strategy" through stopping stimulus measures. Developed industrial countries like the United States and Japan, as well as emerging economic powers, such as China, approved major stimulus programs worth trillions of dollars to overcome the recession caused by the financial crisis which broke out last fall. He stressed the importance at this time, which he described as critical, of supporting the economy through directed spending programs rather than spending cuts. He called upon the British minister to fulfill the promises the G20 has made at the summit it held in London in April on incentive schemes, tax measures, strengthening IMF resources and reforming the financial sector. Concerning reforming the financial sector in particular U.S. Treasury Secretary Timothy Geithner presented a proposal to promote bank reserves and restrain liquidity so as to prevent future crises. The collapse of America's Lehman Brothers investment bank was among the direct causes of the global financial crisis. The bank was in turn a victim of the credit crisis. The US Secretary's proposal concerning banks is part of a world charter to reorganize the global banking system which Washington is calling to reach by late 2010 to be included in each country's national legislation by late 2012.

Within the same context and at the local level an optimistic view dominated Egyptian companies for the coming six months despite the decline in the macro-economy since the outbreak of the global financial crisis late last year. This is a summary of the Egyptian Center for Economic Studies (ECES) Business Barometer report was issued last month. The report addresses the performance and outlook for the Egyptian business sector through a survey of 474 companies of diversified activities in the sectors of manufacturing, construction, tourism, transport, communications and financial intermediation.
This optimistic vision for the next six months do not negate that companies suffered a variety of pressures over the past six months during the first half of 2009. The majority of companies reported a decline in production, domestic sales and exports against a backdrop of slowing economic growth in general as real GDP growth declined to 4.3% during the third quarter of year 2008/2009 compared with 7.4% during the corresponding quarter of the previous year. The average inflation rate also decreased from 22.4% during the period from July to September 2008 to about 13.3% during the period from January to March 2009.
The results of the poll about sales, production and export issues revealed a decline in all axes during the past period with a positive outlook for the coming period in terms of production. The majority of companies reported that production rates either decreased or were stable during the first half of the year. The majority of the companies which affirmed production decline were focused in the tourism sector at the rate of 77%, and transport at the rate of 55%, followed by companies in the brokerage, telecommunications, manufacturing and construction sectors.
Generally, companies affirmed positive expectations regarding production rates during the coming six months as the majority expected high levels of production.
A larger number of companies reported a decline or stagnation in local sales during the first half. On the sector level, a relatively larger number of tourism and transport companies reported a decline in their local sales compared to brokerage, telecommunications and industrial companies. As for the coming six months, most companies expect to increase their local sales. The highest rate of companies expecting to increase their local sales was in the sectors of brokerage and transport. As for exports, a majority of companies reported lower exports during the first half of the year. Outlooks were less optimistic compared to tourism, brokerage and transport companies, while manufacturing and construction companies were more optimistic about exports. Telecommunications companies were the most optimistic about foreign sales during the first half of 2009, as they affirmed an increase in exports.

A larger number of companies expect their exports to increase during the coming six months. The majority of construction, transport and manufacturing companies expect to increase their business volume, while a smaller number of telecommunications and brokerage companies expect this increase. Tourism companies do not expect their business volume to increase during the same period. These expectations on part of Egyptian companies reflect the general sentiment that they may have seen the worst of the global crisis and that the global economy is about to recover. A large number of companies expect an increase in economic growth during the coming period which points to a possible decline in the negative impact of the global crisis.

The positive outlook of companies toward macro-economic growth and their performance can be attributed to the improved future vision of the world economy where the report points out that the government announced an economic stimulus package worth LE15 billion designed to activate demand. However, it is still too early to assess the plan's impact and timing, as well as whether the funds were efficiently spent.

An ECES research paper titled "Employment in Egypt: The Impact of the Global Crisis on Employment in the Light of Labor Market Distortions" stated that Egyptian jobs were the most adversely impacted by the consequences of the global crisis on Egypt's economy. The paper warned that the continuing employment crisis due to labor market distortions which include the gap between job supply and demand on the one hand and the gap between goods and services employment sectors in favor of the latter, as well as the gap between wages and productivity and between the employment of the poor and non-poor in particular in the informal sector, even after economic growth improves.

According to the paper, Egypt's labor market lost at least 347,000 jobs during the six months directly following the global crisis (between October 2008 and March 2009) with the economic growth rate decline from 7.2% to 4.2%.

Although the Government of Egypt adopted an economic stimulus program worth LE 15 billion, the research paper, written by ECES Senior Economist Dr. Naglaa Al-Ahwani, indicated that this step was "good but not enough." Dr. Ahwani criticized the six-month delay in implementing the program following the outbreak of the crisis in September 2008. She considered the allocation of two-thirds of the investment funds to labor-intensive drinking water and sanitation projects, compared with the 9.5% allocated to operation-intensive roads and bridges projects a flaw in the program which was supposed to target stimulating the economy.

The paper proposes a number of actions necessary to address the problem of employment in the Egyptian economy, which it considers of a "structural inherited nature." The paper further pointed out that to restrict the cause of the problem to the impact of global crisis means relieving those in charge of economic policies for long decades from the responsibility for delays in properly addressing employment challenges.

Ahwani called for continuing the financial stimulus program on the short-term till 2013 because the labor market response to the economic recovery expected to start in 2010 is delayed for three years. She recommended the average financial stimulus value to range between LE25 and LE35 billion annually, depending on the labor market situation. In the long term, investment levels should be raised to no less than 28% of GDP. Areas receiving investment should be reconsidered to focus more on more labor-intensive sectors, led by manufacturing and agriculture.

On the other hand final company and individual bankruptcy rates have stabilized at only 64 cases as was the case the same period of January to July of last year. However, primary bankruptcy verdicts increased by 3.5% in the framework of fair competition between companies and the survival of abler companies through sound studies of the market and consumer trends both on the local and foreign levels. Indicators issued by the Cabinet's Information and Decision Support Center (IDSC) showed the number of primary bankruptcy verdicts according to the Justice Ministry during the period between January and July to have reached 563 cases compared with 544 cases in the corresponding period of the previous year, an increase of 3.5%. Final bankruptcy verdicts reached 64 cases without change from the corresponding period in 2008.

Within the context of businessmen's pressure for more incentives under the pretext of the global financial crisis the General Authority for Industrial Development announced last month new measures to regulate the right of plants to increase the number of shifts, thus giving existing factories in approved industrial zones to increase shifts without the need to obtain any approvals from the Authority's technical administration, local or city government units within their sphere. The declaration stated that in case the increase in shifts resulted in a corresponding increase in the capacity of utilities then the facility should obtain the approval of the competent authorities in addition to paying the specified value. In the case of energy-intensive industries facilities should obtain the approval of the Supreme Council for Energy. The resolution also obliges factories located outside approved industrial zones to obtain the prior approval of the governor and the Environment Affairs Agency, as well as obliging the establishments increasing their shifts to modify their production capacity in the industrial register within three months from the day of the increase.

On his part, Authority Chairman Amr Assal said that the decree which the Authority had issued then withdrew was in response to investor demand to save them from local authority interference. He pointed out that the Authority gave up this procedure after everything was in order to facilitate matters for producers. Assal affirmed that the condition of governor approval of factory expansion outside industrial zones is linked with the extent of their impact on the governorate's population in terms of increasing noise, pollution, etc.

The Manufacturing Sector

The manufacturing sector is among the most important sectors which the state is keen to support because it is the backbone of sustainable development, as well as for the ability of this sector to develop resources and crease productive and sustainable work opportunities.

Egypt's manufacturing sector has played an important role in the generation of value added and in employment. On average, during the period between 1980 and 2005 the sector's contribution to GDP reached 17%, and an average of 12% to employment.

In 2007/2008 the manufacturing sector's total contribution to GDP amounted to about 15%, achieving about 8% growth in output. However, the manufacturing sector's performance was affected in the current year by the slow economic growth and sharp decline in international transactions resulting from the global crisis. On the one hand, real growth rate decreased by about half to only 4% during the first nine months (July - March) of the current fiscal year 2008/2009 compared to 8% during the corresponding period of 2007/2008.
Industrial investment has fallen significantly by 22% during the first nine months of this year 2008/2009 compared with the corresponding period of the previous year 2007/2008. Investment in the manufacturing sector fell from about LE30 billion during the first nine months of the year 2007/2008 to about only LE5.23 billion during the first nine months of the year 2008/2009.

According to the United Nations Industrial Development Organization's 2009 Industrial Development Report Egypt's rank fell significantly compared to other countries. Egypt's position in the Industrial Competitiveness Index deteriorated from 50th in 2000 to 75th of the 122 countries in 2005.
The manufacturing sector suffers from many imbalances and challenges that impede the desired growth extent and quality despite numerous government efforts to stimulate industrial activity, and the numerous incentives and facilities aiming to stimulate industrial activity in light of the global crisis. The most significant obstacles facing the industry sector may be weakened demand, difficulties facing exports, as well as the absence efficient labor in specialized areas. This limits investment in manufacturing. Egypt's manufacturing sector is concentrated in a small number of areas led by the food industry, textiles and clothing, leather, wood, chemicals, mining and engineering industries. The concentration of manufacturing in limited fields and certain geographical areas, particularly in Greater Cairo and Lower Egypt cities hampers the creation of balanced growth and the efficient development of resources. It also reduces job creation in areas of low industrial production, particularly in Upper Egypt. Other significant obstacles include the increase in land prices in industrial cities, as well as the existence of a broad information industrial sector.

The small size and variety of facilities, particularly in high quality industries that require standard specification is an impediment to exports, as it cannot fulfill large orders at competitive prices with different production units. For example, great demand for finished textiles products may not be fulfilled by one small producer. Production collected from a number of producers will make it impossible to meet quality requirements due to differences in techniques used, labor efficiency and production costs according to geographic area and input quality. Seeking to improve networking between various industrial value chains is of utmost importance. Seeking to raise the quality of production and disseminate standards on a large scale among investors and manufacturers is also very important. There is an urgent need to seek to reconcile the inputs and outputs of education and the labor market in the industrial fields. It is also important to open new export markets, mobilize domestic savings and employ them in the form of investments in key sectors, the most important of which is manufacturing, in order to reduce the impact of global crises on the national economy.

The Banking Sector

The capital market has received a tremendous boost during the past period influenced by the results of many listed companies, the majority of which were better than the year's first quarter results. Analysts pointed out that the results of the telecommunications, cement and food sectors were more positive than others, which promises improved results for the rest of the sectors during the coming period, particularly with the optimism prevalent around the world about signs that the global financial crisis in coming to an end.

Namaa Brokerage Firm financial analyst Fatma Abul-Azm affirmed that the financial services sector was among the sectors which lost the most. Most sector companies witnessed a decline in profits because they invest in securities which had achieved major growth during the first half of 2008, in conjunction with successive rises in stock prices during that period. However, the financial crisis did away with those profits. With the recovery of the markets during the second quarter of 2009, these companies' earnings witnessed a slight improvement during the second quarter compared to the first quarter of 2009. These companies are expected to achieve more profits during the coming period to coincide with rising stock prices.

Country, financial and banking institution credit rating firm Standard & Poor's recognized the limited impact of the global financial crisis on Egypt's banking sector due to Egyptian bans' limited external liabilities, in addition to loans to deposits ratio of no more than 54%. The banking sector is characterized by a high liquidity and low bad debt. Egypt's banking sector credit ratio is estimated to form 33% of GDP.

Within the context of reducing the impact of the global financial crisis on Egypt's banking sector, the World Bank agreed to improve Egypt's borrowing terms as the repayment period for new loans was extended to reach 30 years, including a grace period ranging from five to eight years. The Bank also approved a new pricing structure which includes many facilities for loans provided through the Bank.

The World Bank's international assessment of development funding conditions had stated that Egypt still received the largest foreign direct investment (FDI) in the Middle East and North Africa. Egypt was also among the top 10 countries worldwide in the reform of regulations for doing business according to the 2009 Doing Business Report.

The most recent Central Bank of Egypt report issued late last month reported a significant improvement in the situation of the financial sector both in terms of savings and finance. The report reflected the coherence of the banking system in the face of the global financial crisis, as banks could continue their funding support to various economic sectors in spite of the crisis' negative repercussions.

With relation to local liquidity and corresponding assets the report reveals that domestic liquidity reached LE826.8 billion at the end of May 2009, registering an annual increase of LE60.2 billion at a growth rate of about 7.8% compared to May 2008 figures. This means that the volume of deposits with the banking system register a monthly increase of about LE5 billion, a sum which represents part of the interest accrued on original deposits, which means the failure of depositors to withdraw or consume interests thus indicating improved domestic savings rates.

The report attributes this increase to the growth of both money supply by LE9.6 billion, at a 5.6% rate, and quasi-money by LE50.6 billion, or 8.5%.

The money supply increase is the result of the rise of money in circulation outside the banking system by LE12.6 billion, in addition to a reduction in local currency deposits by LE3 billion. The increase in quasi-money is due to the growth of non-current deposits in local currency by LE39.5 billion and foreign currency deposits equivalent to LE11.1 billion, at the rate of 7%. Current and non-current local currency deposits reached LE538.7 billion, about 75.9% of total non-government deposits. As for corresponding assets, net foreign assets with the banking system decreased by the equivalent of LE52.2 billion, or 17.2%, during the period from July to May due to the decline in Banks and Central Bank net foreign assets.

Net domestic assets rose by LE112.4 billion, a 24.3% increase, resulting from the LE125.9 billion increase in local credit, up 22.1%.

The increase in domestic credit was primarily due to the escalation of net government liabilities by LE102.3 billion, as well as the increase the liabilities of the private business sector by LE10.6 billion, the family sector by LE7.9 billion and the public enterprise sector by LE5.1 billion.

The Central Bank report shows a LE29.7 billion increase in the credit facilities' balances, at the rate of 7.4% as the private business sector acquired 67.8% of the total non-government credit facilities at the end of May 2009. The relative distribution of the balances of credit facilities to non-government entities according to economic activity sectors showed that the industry sector received 32.8% of the mentioned balances, followed by the services sector at 26.2%, the trade sector at 15%, and the agricultural sector by 1.7%. Unclassified sectors, which include the family sector, obtained 24.3%.

The report pointed to a net decline in Central Bank foreign exchange reserves of US$3.3 billion dollars at the rate of 9.4% during the fiscal year 2008-2009 to reach US$31.3 billion at the end of June 2009, enough to cover goods' imports for 7.3 months.

Expatriate Workers

Dismissal of Egyptian workers abroad continued. Although the government tries to withhold the real figures, a Middle East News Agency report last month stated that 16,861 expatriate workers' residence and work permits were terminated in Kuwait during the first half of 2009 as a result of the global economic crisis. A Ministry of Social Affairs and Labor knowledgeable source told Kuwait's Al-Seyassah newspaper that Asian labor registered the highest number of final departures from Kuwait during the first half of 2009 at 12,316 workers, followed by Arab labor at a total of 4,545 workers.

The source warned that the declared figure may only represent the tip of the iceberg triggered by the global economic disaster and its repercussions on the Kuwaiti scene, as the majority of those affected by the fragments of the disaster tired to contain the situation by searching for other employment with less income than they were earning, particularly that the repercussions also affected their countries. They preferred to stay in Kuwait waiting for new job opportunities in the near future.

The source pointed out that the exact number of citizens and residents afflicted with the global economic crisis exceeded multiples of the declared number, adding that the continuing repercussions will lead to more cases of final cancellation of residence, expecting the numbers to double during the remaining months of the year.

Tourism

Egypt's tourism sector hardly had time to catch its breath following the financial crisis when the swine flu appeared, adding further pressure. However, the situation is different in a city like El-Gouna which seemed immune to all these events.

Several of the tourism sector workers suffered wage reductions or complete loss as a result of redundancy. Many hotels and restaurants were forced to take these two measures to reduce their expenditures after suffering severe deflation in the influx of foreign tourism.

The situation is different for those lucky individuals in touch with the rich, as is the case in El-Gouna tourist city which "mainly depends on the upper classes of foreigners, and therefore the impact of the crisis on them is very limited," according to Walid Hussein, an employee at the Orascom-affiliated El-Gouna unit sales and lease office, adding that none of the employees lost their jobs or suffered wage reduction since the beginning of the crisis.

By late 2008, the number of foreign-owned units reached 65% of the total units in the city. The majority of the owners were British, Germans and Swiss, according to the data provided by the Orascom employee. This rate may rise by the end of this year, as far as he expected.

El-Gouna's main attraction to foreigners may be its relatively low prices compared to European coastal cities due to the depreciation of the pound against other currencies, according to director of one of the city's leasing offices who preferred to stay anonymous. She added that another important factor is that taxes on unit purchases do not exceed 1% of the property value, compared to 17% in Spain, for example.

Workers in the city fear to lose their jobs as "El-Gouna is the best tourist area anyone can dream to work," according to Maritime restaurant waiter Moneeb Ahmed. Salaries are better than any other city, ranging between LE500 and LE1,000 in addition to tips. This is higher than other places, such as Sharm al-Sheikh and Hurghada where the minimum wage is LE200. Ahmed added that he had previously worked for six years in Sharm. This is the main reason workers are committed to provide good service and preferential treatment to El-Gouna customers according to his point of view.

The impact of the crisis on El-Gouna is restricted to the type, rather than number, of units sold. For example, some foreign customers rent or buy three- instead of four-bedroom villas, according to the Orascom employee. He pointed out that the highest price unit sales the price of which range between US$4 and US$5 million were not affected, in addition to the lowest price units the price of which starts at US$130,000.

An employee said that sales were strongly affected at the beginning of the crisis, particularly in November and December 2008 where no units were sold. However, starting January 2009 sales started gradually returning to their pre-crisis rates until the impact became very limited. New unit prices were raised in March 2009 which shows an increase in demand, particularly on part of foreigners, according to the Orascom employee.
A re-sale office employee mentioned that only 1% of unit owners in the city had to sell their villas since the beginning of the crisis due to the availability of liquidity. Investors under financial pressure give up their Gouna units last, according to her.

The impact of the crisis was also limited with respect to hotel occupancy rates, as underlined by Giran, Movenpick's public relations manager, particularly compared with other crises, such as 9/11 and the 1997 Luxor massacre where hotels suffered difficult times, operation rates dropped to zero and about half of the staff were dismissed to reduce expenses.

Giran pointed out that Movenpick's operation rates dropped during the first five months by about 15% compared to last year. However, this is not an indicator because last year was exceptional with record operation rates.

El-Gouna Steigenberger hotel also witnessed a decrease in operation rates to reach 40% during the first months of the year, compared to about 70% during the same period last year. However, the drop was not due to the crises but to the closure of half the hotel for renovations, according to Mohamed Mustafa, an employee at the reservations department.

According to Mustafa, the main reason that El-Gouna hotels were not affected by the crisis is the special character of their customers who he called "repeaters" who visit the city at the same time every year often to spend annual holidays.

Giran agreed with Mustafa, adding the reason that most of El-Gouna's hotel guests are from different countries and thus when a severe crisis hits one country, visitors from other countries offset the impact, contrary to Hurghada, for example, which mainly depends on Russian guests the number of whom declined sharply after the crisis, severely affecting the occupancy rates of many hotels.

She pointed out that rather than affect tourist travel decisions, the crisis affected the timing of bookings. Contrary to Egyptians who make last-minute bookings, foreigners usually made their bookings three to four months in advance. However, due to the crisis they wait till the last minute in the hope that hotels or travel agencies will make offers and discounts to counter the lack of demand, which Giran called "the last minute booking game."

The public relations director added that hotels also participate in the game, giving special offers only in the last minute. She pointed out that El-Gouna hotels have agreed a ceiling for discounts in accordance with the instructions of the El-Gouna management and the Tourism Ministry in order to keep the city's status as a unique tourism destination, as well as to preserve the quality of services.

Restaurants, on the other hand, have not witnessed a marked decrease in customers. The only impact was on the tips which dropped by about 30% during the last months compared to last year. Tips are not of major importance. The important thing is to for workers not to lose their jobs as was the case with their colleagues in Sharm al-Sheikh and Hurgada.

We move from El-Gouna, city of the rich, to Hurghada where worker layoffs sometimes reached hundreds of workers at once sometimes.

At the Club Med Hotel, owned by the French company Club Med, the hotel's 560 workers, including 170 female workers, affirmed that the global financial crisis affected their rights. Although the hotel management did not lay off any workers, it reduced the percentage that workers receive from the 12% service charge by half from LE1.5 to LE0.75. Moreover, unpaid leave increased to six days in March, April and May while the hotel management did not pay workers their 2009 social allowance only paying a periodic allowance of 7%. The management also transferred tens of staff from the departments of agriculture, stewards, internal supervision and service to the service department while deducting LE200 of their salaries. Overtime payments stopped since May.
Mohamed Abdel-Maqsud, owner of the Golden Beach hotel in Hurghada and parliament member laid off the 100 casual workers in August replacing them with workers whose salaries were LE50 less. Laid off workers' salaries were moreover reduced by LE75 under the pretext of housing damages. The 660 workers, including 230 female workers, affirmed increasing rates of penalties during the past months where salary deductions reached LE150 pounds from 200 workers in March and LE100 from 300 workers in April and May. Hot meals were replaced by regular meals and the workers' percentage of the 12% service charge was reduced to LE0.5 from LE1.5. Workers said that about 20 of them resigned after they were transferred to another hotel owned by the same person at a great distance from their place of residene.

At Orascom's Ocean View Hotel in Ras Gharib which was founded in 1997, the management laid off 140 of the hotel's 450 workers which include 130 female workers over the past three months, replacing them with lower paid workers. The workers' proportion of the 12% service charge was also reduced from LE1.25 to LE0.75 while overtime was reduced by 10% for longer-serving workers and 7% for new workers. Penalties increased to LE250 in August. Moreover, the hotel management reduced employee meat meals five to three meals per week in July and August. Some workers were transferred from the departments of agriculture, internal supervision and stewards, has also been the transfer of some stewards and workers from the agriculture, security and internal supervision departments to service, chef and front office training while deducting LE150 fro meach trainee.

At the Presidential Tours hotel in Hurghada the management laid off 80 casual workers in September. The hotel employs 650 workers, including 75 females. The management also reduced the workers' percentage of the 12% service charge from LE0.75 to LE0.25 and withheld workers' transportation allowance to the governorates of Qena and Sohag. Weekly meat meals were reduced from five to three meals. Workers affirmed that management forced them to work on holidays while paying them regular day rate.

Management of the Blue Marina hotel in Hurghada, owned by Blue Sky Travel company reduced the number of casual workers by 30% and laid off 20 of the farming workers last September. The hotel's 940 workers – which include 240 females - said that the management stopped paying them overtime since June. In addition to the increase in penalties during the past three months, workers added that they worked on official holidays for which they are paid the same as regular work days.
The 774 workers of the Yasmina Helnan hotel in Hurghada affirmed that the management laid off 42 workers in April giving each an end of service compensation of only LE500 and forced to sign a declaration stating they received all their financial dues. In May 35 workers were laid off, some of whom approached the Labor Bureau while others preferred to receive the LE500. Those who contacted the Labor Bureau did not receive their financial dues to date. In July 60 workers were laid off without compensation. They were replaced by lower paid workers. The employer's closure application submitted to the Ministry of Labor was refused. The owner then he started repairs and maintenance work which resulted in closing buildings 100, 200 and 400. Hotel management also stopped paying overtime from 1 April till 1 September 2009, as well as reducing the percentage which workers received from the 12% service charge from LE1.5 to LE1, then to LE0.75 and LE0.5 in September.

Abul-Haggag Mohamed Abul-Wafa, owner of the Hurghada Sofitel, reduced the number of workers from 620 to 580 workers by laying off 40 workers in March, giving them only a month's end of service bonus. He then laid off 180 workers at once in April giving them also one month's salary. The workers' percentage of the 12% service charge was also reduced from LE1 to EL0.5 while the hotel stopped paying overtime since March. The number of unpaid leave days increased to reach 10 day in September. Workers also affirmed that penalties increased to range between LE100 to LE150 for tens of workers for the most trivial reasons.

The management of the Hurghada Titanic Aqua Park, owned by Persol Tourist Company, reduced workers' percentage of the 12% service charge from LE1 to LE0.5 and laid off 200 of the hotel's 800 workers in September, replacing them with lower paid workers. Workers also said that unpaid leave increased to six days a month, while penalties increased during the past three months to deductions ranging between LE100 and LE150 per month without giving any reasons. Hotel management also transferred some of the workers from the farming, stewards and security departments to the chef, service and front office departments under the pretext of training them for six months where LE200 were deducted from workers' salaries. Weekly meat meals were reduced to three only instead of five. Moreover, workers did not receive the Ramadan bonus which amounted to LE50 last year.

Chemicals

Management of the First factory for the production of medical bags, located in Al-Kawthar, Sohag, laid-off 35 workers in June claiming that the global financial crisis affected. The factory employs 135 workers, including 48 female workers. They work 10 hours per day without any overtime payment. Workers affirmed that the company's management opened unpaid leave last month, forcing workers to work on holidays on regular pay in violation of the Labor Law which states that holidays are calculated as two working days. Management also stopped paying workers' incentives since June. Workers also said that the factory owner intended to close it and lay off workers after the end of the tax exemption period.

Production at the Nefertiti swimming pool detergent factory, established in 1999 by owner Aziz Hanna and located in Al-Kawthar, Sohag, was reduced as a result of the financial crisis from 6,000 to 3,000 tons per month in early September. As a result, the owner laid off the factory's 28 day laborers paying each only LE500 as an end of service bonus although they had worked for over five years at the factory. The remaining 78 workers who include 28 female workers affirmed that the owner reduced incentives by LE50, canceled overtime and reduced distribution representatives from 15% to 10% since the beginning of June. He also forced workers to take unpaid holidays that reached eight days per month, as well as stopping the distribution of milk to production line workers who are exposed to chemicals.

In the Dakhly Kima Grano factory located in Arab al-Awamer ara, Assiut, factory owner Mustafa Hassan Al-Dakhly canceled the third shift claiming that sales were affected by the financial crisis. This resulted in forcing 50 of the total 230 workers to go on leave for three months paying them only their basic salaries and deducting LE35 from the salaries of 28 workers. Penalties also increased to reach deductions of LE75 from workers whose salaries exceed LE450. Management recently resorted to ill-treatment with the aim of forcing workers to leave.

The 500 workers at Leather Company in the Ismailia governorate industrial zone affirmed that the Italian employer Giovanni and the company management decided to reduce worker salaries for the third time during the past six months starting October 2009 under the pretext that the company was affected by the financial crisis and the lack of liquidity due to stalled exports. A worker pointed out that the company's production did not stop and that workers were making a major effort in production but find no return except constant threats from the management. Mohamed Salah, a worker, added that the workers' sit-in two months ago resulted in a management decision, with the approval of the Ministry of Labor, to increase working hours free of charge. Salah added that although the workers refused this, the administration polarized some of the workers under the pretext of keeping their jobs. Management also threatened to dismiss all workers. Unfortunately, some workers accepted this illegal situation and now all workers are threatened with expulsion at any time.

Wood and Construction
The real estate sector suffered the most from the financial crisis as it witnessed a wave of corporate retreat which confused the work of companies and affected their expansion plans in the coming period.

According to Central Bank of Egypt figures, which coincide with government figures, the average construction sector growth rate declined from 14% to 9% during the period from July to December 2007 compared with July – December. This paints a grim picture of the future of the sector which witnessed leaps in the past years at the hands of Arab companies that entered the market. This decline, which many analysts expect to continue, is attributed to the sharp decline in the activity of these companies as they suffer financial difficulties in their countries, especially in Dubai.

The start was with the UAE's DAMAC which obtained the Ministry of Housing's approval to build five real estate projects in Egypt which were announced following auctions that set land prices on fire. However, six months ago there was talk about problems facing the parent company due to the financial crisis and the losses the company suffered in a number of markets. This led the Government of Egypt, represented by the Bank of Reconstruction and Housing, as well as the Arab Real Estate Bank, to acquire 60% of the company's largest projects at Tagammu' el-Khamess area, with assurances that DAMAc paid the State the land prices of LE1.2 billion.

DAMAC's Managing Director Adel Taqi affirmed that the crisis is temporary due to changes in the strategy of the company which owns contracts worth about DHS2.5 billion, and over 200,000 square meters under construction. Taqi added: "but the financial crisis changed the plans of all companies and regions as everyone adopted a policy of caution."

Taqi hopes for a quick return of real estate market growth after international markets correct themselves. With the 24% decline in prices in Dubai in the second quarter, compared to 16% in the first quarter, accompanied by banking decisions to reduce real estate-related loans from 90% to 60% of the property value with a request from developers to reduce interest, Taqi considered that the opportunity still existed. Ruling out exiting the Egyptian market, Taqi said he believed that real estate investment has a future in the region's countries, particularly in the UAE and Egypt.

Former UAE's Amlak Chief Executive Officer in Egypt Ahmed Haggag said that real estate ailments were temporary, particularly in the Arab world. He believed they will disappear as soon as the currently announced reform plans are implemented, especially in the areas of finance and control. Haggag, who is preparing to launch his own real estate finance company, said that the presence of Arab real estate companies in Egypt is useful due to the competition they introduced to the market the past five years which injected liquidity and foreign investment that moved the construction sector and provided a new model of service. Some people may criticize the sector's link to a specific type of customer, "however, the correct view is to think of how to keep these companies and the liquidity they contributed to the state budget," according to Amlak's former CEO.

In addition to competition, there are the cash flows transferred to Egypt. Mohamed Adnan, member of the Construction Committee at the Businessmen's Association said that real estate companies currently facing problems have introduced value added to the market, both in terms of the product and cash flows transferred to Egypt due to Gulf oil surpluses in previous periods. He denied that these companies had caused any damages to prices which increased after their entry to the market.

Ahmed Haggag affirmed the need to support the Arab companies currently struggling in order to maintain customers and services, as well as foreign investment which registers such stances, defending the integrity of these companies' financial positions through ownership of assets that may help them recover at a subsequent period.

Fathy al-Sibai, head of the Bank of Reconstruction and Housing and the Real Estate Bank agrees on giving special attention to sound position of saving Arab companies working in the real estate field in Egypt because they possess major investment advantages. Sibai attributes the malaise to the number of countries working in the field and the fact that some of them were strongly affected by the crisis. Sibai added that there is a possibility that these companies recover in a short time after putting their internal affairs in order with the market's response to the supply and demand index and its impact on prices.

Within this context, Adnan ruled out the possibility that these companies change the quality of offered services amid existing demand for luxury housing. He acknowledged that the Arab Real Estate Company faces a funding dilemma due to the lack of cash flow which is what pushes it to rely on its own resources gained at an earlier period of peak market penetration.

The Saudi-Egyptian Reconstruction Company, a joint venture between the governments of Egypt and Saudi Arabia, said it planned to change the nature of its Dreamland residential project from luxury to medium-cost housing due to the global financial crisis.

In a statement to Al-Shorouk newspaper Company Chairman Darwish Hassanein had declared that the financial crisis forced the company, which only works in Egypt, to change the luxury housing project it was supposed to build over an area of 36 acres in the Dream land housing project where the price of a 140 square meter apartment reached LE600,000.

The company had obtained the land in auction sponsored by the Egyptian government, represented by the National Bank of Egypt and Banque Misr, at the square meter price of LE1,500, to retrieve the LE4 billion debt owed by Dr. Ahmed Bahgat.

Adnan believes that the rate set by the banks, estimated at 5% of the total credit portfolio, remains untapped to date except at low rates, and thus can be used to move expected stagnation due to mere fears.

A number of real estate companies had taken steps to reduce losses through stopping some projects, as was the case with Emaar on three of its UAE projects, which was accompanied by reducing labor.

According to Morgan Stanley, projects worth about US$263 billion were canceled or postponed in the UAE during the last period alone.

We move from an overview to a more detailed view of the condition of the real estate, construction and wood sector. Ibrhaim Khalil Shaker, owner of Touch Wood Company for Hotel Wood Industries located in Arab El-Madabegh, Assiut, shut down the company since early June and stopped paying salaries to the 112 workers under the pretext of suffering from the financial crisis which ended many of his contracts with tourist hotels. Workers affirmed that power to the factory was cut off since 1 June 2009 for non paying the LE140,000 due to the electricity company.

Al-Safa Investment and Industrial Development Factory located in Arab El-Madabegh, Assiut operates in the field of hotel and tourism requirements. Factory owner Hanna Butros reduced the number of workers from 120 to 100 in early June, as well as having reduced monthly incentives from LE150 to LE100 under the claim that some contracts with tourist companies, particularly Golden Company, were terminated. The hot grill ward, which produced ovens and grills for tourist hotel was closed under the claim of maintenance work. Workers have not received their overtime payments from 1 May till 1 September 2009, as all workers received a unified rate of LE75. The factory owner also opened unpaid leave since August and stopped paying the workers the meal allowance of LE35 since March. Workers affirmed that neither the salaries of distribution representatives nor the LE75 Ramadan allowance were paid since June.

The employer at Gold Company which is located in the Shaq al-Te'eban area, Helwan and works in the marble industry reduced the number of shifts from three to one shift. As a result 10 of the 35 workers were laid off. Workers said that the company owners reduced their daily pay from LE40 till LE35. Moreover, workers suffer from respiratory diseases, such as respiratory ossification and have no health or social insurance.

The 120 workers at the Sixth October City-based Glass and Wood Industries Company which manufactures doors and windows for new cities affirmed that management dismissed 15 employees in September claiming that it concluded its contracts with some companies due to the financial crisis. Dismissed workers did not receive any of their financial dues. They rushed to the Sixth October City Labor Bureau to file a complaint. Workers also said that management forced them to work eight hours without payment of any extras with a fixed salary of LE350 pounds that isn't accompanied by any incentives or bonuses.

The owner of Bayanco Company, located in Shaq al-Te'eban area, Helwan which works in marble cutting and forming, reduced shifts from three to one shift, as well as reducing workers' daily pay from about LE40 to LE20. This resulted in 10 of the 35 workers leaving work. Worker Mohamed Radi said: We now work only one shift four days per week after the volume of business declined due to declining marble exports." He pointed out that the impact of the financial crisis extended to all the workshops and companies operating in the area of Shaq al-Te'eban which provided jobs for over 50,000 workers.

Spinning and Weaving

Workers of the Abul-Sebaa Fabric Company repeat their protests for the third time in less than two months demanding their salaries. The workers organized a sit-in the middle of last month inside the company, after having protested in front the Mehalla City Council demanding their salaries which were over 1.5 months delayed. Ministry of Manpower efforts to contain the situation and pressure the company's Chairman Ismail Abul-Sebaa to raise the necessary sums of money and pay the workers before the feast failed.

Workers threatened to block the road and stop working if their salaries were not paid, particularly that they support families and wished to fulfill their needs before the feast. Workers accused the Ministry of Manpower secretary Wael Allam of failing to take action and put pressure on officials and company leaders to find a decisive solution. Ismail Abul-Sebaa affirmed that the financial crisis he was suffering from resulted from the global crisis. He added that the Ministry of Trade and Industry's Export Support Fund failed to pay the company's dues of over LE500 million. He called upon officials to take immediate measures to release these dues and settle continuous worker strikes.

About 700 workers held a sit-in at the Egyptian Company for Spinning and Weaving located in Sadat City's first industrial zone in Menoufia on Thursday, 24 September, 2009 inside the company headquarters. The workers demanded their feast and social allowances and announced they were on strike. The company management cut off electricity to prevent workers from operating machines. Workers said they were surprised to find the company cut off electricity which led them to hold the sit-in inside the factories after Chairman of the Board Maged Marzouk assured them they were on open leave deducted from their salaries.

They added that the company deliberately pushed workers to resign under the pretext of incurring losses due to the financial crisis although it was making profits. This is the only company in the area and it exports all its production. Nevertheless, workers complained that their salaries were low as they did not exceed LE400.

The Telecommunications Sector

One of the 950 workers at the Egyptian Telecommunications Company which works in the field of telecommunications services, technology, networks and cables company said that management dismissed over 500 workers during the past three months under the pretext that the company did not need them. To do so the company adopted a number of abusive practices, such as forcing workers to sign resignations beforehand, as well as not paying their salaries and financial dues. Workers made collective complaints to the Labor Bureau. However, the complaints were placed in desk drawers. Workers also filed a complaint to the Prosecutor General. An employee said the company did not observe the nature of their work which causes many serious diseases, such as migraine, cancer and infertility in the long term. He explained that they were working for four companies in the field of Internet and telecommunications which Telecom Egypt bought and promised to keep their jobs, which did not happen.

Maritime Transport

The volume of activity of the Damietta Container and Cargo Handling Company -one of the largest container stations in the Middle East- declined by around 5% in February compared with the same month last year, according to Chairman of the Board Mohamed Saad Zaghloul. He expected the company activity to witness further decline of about 20% this year with the global crisis "on the rise." He added that until mid-last year the company performance was good as the company's income reached LE132 million during the first six months. However, starting in mid-October last year the impact of the crisis was reflected strongly on the company's business volume. Shrinking world trade resulted in several ships stopping work. Last November 115 ships had stopped working. This figures started to increase until it reached 392 ships in the middle of last month, the equivalent of 8.8% of the company's activity. Thus an average of 1.5 ships was stopping operations daily since the middle of last October, according to the company data. The company attributed the majority of ships suspending operations to the impact of the crisis on Chinese ports, the operations volume of which with the company dropped by about 22.5% in February, compared with January.

Chinese, American and Iranian lines did not enter the company till 2006. Since then these lines contributed significantly to the company revenues. For example, America's CMA line contributed 30.4% last year. The Damietta Container and Cargo Handling Company is the second largest in Egypt in the maritime transport in terms of volume after East Port Said. It was founded in 1986 and became affiliated to the free zones system in 2004. It has a share of 30% of the sector. It is a public enterprise sector company. An employee who asked to stay anonymous attributed the company's not dismissing any of its employees to the fact that its current workforce of 1,288 employees is well suited to the volume of work. He noted that the company suffered from a low number of workers compared to its pre-crisis volume of activity.

Metallurgical Industries
Sources confirmed that the Holding Company for Metallurgical Industries decided to temporarily suspend the steps to establish its first self-financing steel company through IPO, announced about a year ago, due to the impact the global financial crisis. The company was to make public during the coming days all the factors that affected the project. An official source said that the Holding Company found it better to currently suspend the project after it was affected by the global financial crisis, particularly that the project needed currently unavailable land and infrastructure. He affirmed that the company will restrict itself during the current stage to pumping investment into existing companies which suffer from marketing and cost difficulties, as well as poor results.

Company advisor for structuring and organization Abdulla Al-Awadi said that the Steel Company project started preparing its first study in August last year. The Ministry of Investment asked for another comprehensive study. He pointed out that the financial crisis took place which led to a halt. Al-Awadi added that the company sought during the current phase to improve the performance of existing companies through the injection of investments, replacement and renovation of some companies, and the expansion of existing projects.
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	CRISIS IMPACT ON WORKERS
	WORKERS RESPONSE

	Company Name
	Industrial Zone / Governorate
	Sector
	Investment Sector/Employer
	Workers

Total No.
	Layoffs/ Retrenchment
	Wage Reduction
	Stringent Work Conditions
	

	Club Med Hotel
	Hurghada, Red Sea
	Tourism
	Private sector. Owner is French company Club Med
	560, including 170 females
	
	Management reduced the workers' share of the 12% service charge from LE1.5 to LE0.75. Unpaid leave increased in March, April and May 2009 to six days.
	Management transferred tens of workers from the departments of farming, stewards, internal supervision and security to the service department and deducted LE200 of the workers' salaries.
	

	Golden Beach Hotel
	Hurghada, Red Sea
	Tourism
	Private sector owned by Mohamed Abdel-Maqsud
	660, including 230 females
	100 workers were laid off and replaced with lower paid workers. Laid off workers' severance was reduced by LE75 under the pretext of damage to housing
	The workers' share of the 12% service charge was reduced from LE1.5 to LE0.5.
	Penalty deductions increased in recent months to up to LE150 off the salaries of 200 workers in March, LE100 off the salaries of 300 workers in April and May.
	

	Ocean View Hotel
	Ras Ghareb, Red Sea
	Tourism
	Private sector owned by Orascom
	450, including 130 females
	Hotel management laid off 140 workers over the past three months and replaced them with new lower paid workers
	The workers' share of the 12% service charge was reduced from LE1.25 to LE0.75. Overtime pay was reduced by 10% for senior workers and 7% for newer workers. Management also reduced meat meals from five to three per week in July and August. 
	Penalty deductions from salaries increased t reach LE250 in August. Some workers were transferred from the departments of farming, internal supervision, security and stewards to training departments on service, chefs and the front office with a LE150 deduction from each trainee.
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	Presidential Tours Hotel
	Hurghada, Red Sea
	Tourism
	Private sector
	650, including 75 females
	In September 80 casual workers were dismissed
	Management reduced the workers' share of the 12% service charge from LE0.75 to LE0.25 and stopped paying transportation allowances to workers from Qena and Sohag
	Management forced workers to work on holidays paying them regular rates
	

	Blue Marina Hotel
	Hurghada, Red Sea
	Tourism
	Private sector owned by Blue Sky Company
	940, including 240 females
	Management reduced casual workers by 30% and laid off 20 farming workers in September
	Payment of overtime stopped since June
	Workers were forced to work on holidays and receive regular pay. Penalties increased during the past three months
	

	Yasmina Helnan Hotel
	Hurghada, Red Sea
	Tourism
	Private sector
	774, including 140 females
	Over the past three months 137 workers were laid off and given only LE500 each in end of service compensation. Workers signed a statement saying they received all their financial due.
	Management stopped paying overtime from 1 April till 1 September 2009, and reduced workers' share of the 12% service charge from LE1.5, to LE1, to LE0.75 and finally to LE0.5 in September.
	
	Some workers complained to the Labor Bureau
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	Sofitel Hurghada Hotel
	Hurghada, Red Sea
	Tourism
	Private sector owned by Mohamed Abul-Wafa
	620
	During the past two months 220 workers were laid off. They were paid only one month's salary as end of service compensation
	The workers' share of the 12% service charge was reduced from LE1 to LE0.5, while payment of overtime stopped from March. The number of unpaid leave days increased to reach 10 days in September.
	Penalties increased to range between LE100 and LE150 for tens of workers and for the most trivial reasons
	

	First Medical Bags Factory
	Al-Kawthar aera, Sohag
	Chemical Industries
	Private sector
	135, including 48 females
	In June 35 workers were dismissed under the claim that sales were affected by the global financial crisis
	Management stopped paying worker incentives since June
	Workers work ten-hour shifts without any overtime. They are also forced to work on holidays for only regular pay
	

	Nefertiti Swimming Pool Detergents Factory
	Al-Kawthar, area, Sohag
	Chemical Industries
	Private sector owned by Aziz Hanna
	78, including 28 females
	The owner dismissed the 28 day workers paying them only LE500 each as end of service compensation
	Incentives were reduced by LE50 since June, overtime pay was canceled and distribution representatives' commission was reduced from 15% to 10%
	Workers were forced to go on unpaid leave for up to eight days per month. The factory stopped giving milk to production line workers who are exposed to chemicals.
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	Al-Dakhly Chema-Grano Factory
	Arab al-Awamer area, Assiut
	Private sector owned by Mustafa Hassan al-Dakhly
	Chemical Industries
	230
	Fifty workers were forced to take leave for three months and receive only basic pay
	LE35 wad deducted from the 28 granulate department workers. Overtime pay was also stopped since March.
	Penalties deductions increased to reach LE75 from worker salaries that do not exceed LE450 with the aim of pushing workers to leave. Management mistreatment of workers has been recently increasing, as well. 
	

	Leather Shoe Company
	Industrial Zone, Ismailiya
	Investment sector owned by Giovanni who is Italian
	Leather sector
	500
	
	In October workers salaries were reduced for the third time within the past six months under the claim that the company was affected by the financial crisis
	
	

	Touch Wood for Hotel Wood Industries
	Arab al-Madabegh area, Assiut
	Construction and wood
	Private sector, owned by Ibrahim Khalil
	112
	
	The owner closed the company since early June and stopped paying salaries.
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	Al-Safa Investment and Industrial Development
	Arab al-Madabegh area, Assiut
	Construction and wood
	Private sector, owned by Hanna Botros Hanna
	120
	Twenty workers were dismissed
	Monthly incentives were reduced from LE150 to LE100. Payment of overtime stopped from 1 May till 1 September 2009. All workers received a unified sum of LE75. Workers also stopped received the LE35 meal allowance since Marhc 
	
	

	Gold Company
	Shaq al-Thu'ban area, Helwan
	Construction and wood
	Private sector
	35
	Ten workers were dismissed
	The owner reduced workers' daily rate from LE40 to LE35
	
	

	Glass and Wood Industries
	6th October City, Giza
	Construction and wood
	Private sector
	120
	In September 15 workers were dismissed under the claim that the company concluded its contracts with some companies due to the financial crisis
	
	
	Workers hastened to file a complaint with the 6th  October city Labor Bureau

	Bayanco
	Shaq al-Thu'ban area, Helwan
	Construction and wood
	Private sector
	35
	
	Workers' daily rate was reduced by almost half (from LE40 to LE20) thus forcing 10 workers to leave
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	Abul-Sebaa Textile Company
	Mehalla, Gharbiya
	Spinning & Weaving
	Private sector
	
	Workers' salaries stopped two months ago
	
	
	Workers organized a sit-in and demonstrated in front of the Gharbiya governorate building

	Egyptian Co. for Spinning & Weaving
	First Industrial Zone, Sadat City, Menufiya
	Spinning & Weaving
	Private sector
	700
	
	Management refused to pay feast and social allowances to workers
	
	Workers demonstrated on Thursday, 24 September, inside the company premises for three days

	Telecom Egypt
	Cairo and Alexandria
	Telecommunications
	Private sector
	950
	During the past three months over 500 workers were dismissed under the claim of redundancy
	
	
	Workers submitted collective complaints to the Labor Bureau
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